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for increased women’s rights as an undeniable driver for the de-
velopment of stable societies, namely democracy.

In order to promote de-facto gender equality, KVINFO works 
on four issues: Legal rights, political representation, economic 
participation, and the gathering and dissemination of knowledge 
and research. Our methodology is dialogue- and rights-based and 
founded on cooperation with influential local champions of social 
change.

Our projects are adapted to the local conditions in the countries 
where we work, and our partnerships foster capacity building and 
resource development among our local partners and civil society.

By applying this paradigm of a progressive development per-
spective, KVINFO has forged a unique set of competences lea-
ding to international recognition for continuously developing 
new ways of working in this field.

  
We have encountered challenges and adversity during the 

course of our work. The successes – large and small – however, 
outnumber the setbacks and our numerous results are an indica-
tion of overall progress. 

  
In Morocco, KVINFO’s work has led to the use of mediation by 

judges ruling in divorce cases. Mediation represents an entirely 
new perspective, offering people new tools for coping and moving 
on with their lives when faced with the difficulties of divorce. One 
may read more on this matter in the present book, which presents 
examples of the progress achieved during the course of the last ten 
years – representative, though by no means exhaustive, examples 
of our work.

Nina Groes, Director of KVINFO 

PREFACE

It has been ten years since KVINFO initially got involved with 
equality advocacy in the Middle East and North Africa. In 2004, 

Morocco had ratified a reform of its family law, extending the 
rights of women. KVINFO’s very first task was to raise popular 
awareness of this legal reform and promote its application in the 
Moroccan legal system. Subsequently, KVINFO has systematical-
ly worked on the promotion of gender equality in the Middle East 
and North Africa under the auspices of the Danish-Arab Partner-
ship Programme under the Ministry of Foreign Affairs of Den-
mark.

During the past decade, regional stability has been challenged 
by popular uprisings, peaceful revolutions, and armed conflicts. 
While women’s roles has come under increased pressure, wo-
men have also experienced new opportunities for gaining further 
rights and increasing equality.

It is thus more pertinent than ever, for us to maintain support 
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The constitutive narrative of democracy relates how govern-
ments are installed by a pact of free and equal individuals, in or-
der to promote the development from the barbarity of the law of 
the jungle and the rule of might to the civilization of the rule of 
law. The social pact is thus a social contract stipulating the sur-
render of sovereignty of private individuals in exchange for their 
rights being safeguarded by public authorities upholding law and 
order. In this perspective, despotism and subjugation are consid-
ered as a theft of rights.  

This narrative was expressed with admirable brevity and clarity 
in the American Declaration of Independence of 1776: 

”We hold these truths to be self-evident, that all men are created 
equal, that they are endowed by their Creator with certain unalien-
able Rights, that among these are Life, Liberty and the pursuit of 
Happiness. That to secure these rights, Governments are instituted 
among Men, deriving their just powers from the consent of the gov-
erned, That whenever any Form of Government becomes destruc-
tive of these ends, it is the Rights of the People to alter or to abolish 
it, and to institute new Government, laying its foundation on such 
principles and organizing its powers in such form, as to them shall 
seem most likely to effect their Safety and Happiness.”

 
HUMAN RIGHTS AND THE RIGHTS OF WOMEN

Contrary to their egalitarian rhetoric, the liberal bourgeoisie left 
the alliance in order to seize power. They created democratic citi-
zenship in their own image and made political rights a privilege of 
educated, wealthy, white men – a manoeuvre, which provoked an 
immediate reaction from the women who had stood side-by-side 
with the men in the battle against tyranny.

Abigail Adams, married to John Adams, a member of the 
“Committee of Five”, which drafted the first Constitution, was 

NO DEMOCRACY  
WITHOUT  

GENDER EQUALITY

Gender equality is a form of equality, closely related to liberty, 
human rights, and sovereignty – ideas which assumed their 

modern expression during the transition to democracy. These 
ideas came to Europe during the late 18th century from the Eng-
lish colonies in North America, where the majority of citizens and 
farmers rallied under the motto, liberty – equality – fraternity, 
thus challenging the concentration of power in the hands of roy-
alty, the church, and the nobility. 
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among the women to object. When she surmised the institution 
of a constitution of exclusively male citizenship, she warned her 
husband of a new uprising if women remained disenfranchised: 

”I long to hear that you have declared an independancy – and by 
the way in the new Code of Laws which I suppose it will be necessary 
for you to make I desire you would Remember the Ladies, and be 
more generous and favourable to them than your ancestors. Do not 
put such unlimited power into the hands of the Husbands. Remem-
ber all Men would be tyrants if they could. If perticuliar care and 
attention is not paid to the Laidies we are determined to foment a 
Rebelion, and will not hold ourselves bound by any Laws in which 
we have no voice, or Representation.”

It is worth noting that human rights are fundamentally sanc-
tioned by religious and secular principles. In the American tra-
dition, human rights are a God-given right, whereas the secular 
French tradition places human rights within the realm of nature 
and reason.

Furthermore, it is important to note that feminism is a politi-
cal ideology, which may be shared by women and men. From the 
very beginning, men participated in the battle for gender equality, 
which is in principle a matter of equality. Nicolas de Condorcet, 
philosopher of the French Enlightenment, argued that human 
rights are attributable to all humans. The Revolution was instated 
in order to abolish the rights and privileges afforded to specific 
segments of society at birth. The exclusive rights of wealthy, white 
men may only be entitled human rights if the poor, non-whites, 
and women are denied their humanity.

 
Through the 1800s, protests led to the formation of an interna-

tional feminist movement, the 1900s became the women’s centu-

ry, not least due to the UN. With the Universal Declaration of Hu-
man Rights and The Convention on the Elimination of All Forms 
of Discrimination against Women (CEDAW) issues pertaining to 
equality were decisively placed at the very core of the internation-
al legal order. The Rights of Man have become Human Rights, 
paving the way for the universal, real-life application of the glob-
ally acknowledged concept of equality before the law.



  15

LIKE TURNING OVER  
A NEW LEAF

 
MOROCCAN COUPLES EXPERIENCING A MARITAL CRISIS ARE OFFERED 
MEDIATION BY A JUDGE. THE PIONEERING METHOD IS SUPPORTED BY 

KVINFO

”Kudos to the judge. Mediation helped us meet at the half-way 
point rather than deepening the chasm between us,” says tea-

cher Reda Manouhoub from the small town of Chefchaouen in 
Morocco when talking about the mediation he and his wife re-
ceived a few years ago when disagreements and squabbles do- 
minated their marriage to the extent that divorce seemed the only 
option.

In recent years, the Moroccan courts, which administer the 
country’s family law and rule in divorce cases, have increasingly 
made use of legal mediation.

MOROCCO
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NO EMBARRASSMENT
Eyes are averted and shy laughter abounds when Reda Manou-

houb and his wife, Sanaa Zitane, talk about the mediation over 
tall glasses of freshly squeezed orange juice. 

”Divorce and marital problems are a personal thing. We have 
not told our friends and family about the mediation,” says Sanaa 
Zitane, who is a teacher too.

The mediation occurred in their home, the judge turning up 
equipped with a white board on which important statements and 
joint decisions were noted in accordance with the principles of 
mediation techniques.

”First, we had tea with the judge and then the mediation began. 
It took two hours and resembled a workshop most of all. Actually, 
there was no embarrassment,” says Sanaa Zitane.

UNBROKEN MARRIAGES ARE A SOURCE OF SUCCESS FOR JUDGES
Legal mediation has been mandatory since the ratification of the 

new family law in 2004. In matrimonial disputes, it has been the 
aim of mediation to uphold the integrity of the couple. KVINFO 
has since 2006 proposed a new way forward: By improving jud-
ges’ mediation toolkit, ensuring that both husband and wife are 
heard, and by paving the way for constructive solutions whether 
that be the continuation of the marriage or its termination by di-
vorce. The inclusion of divorce as an option in legal mediation 
has provoked strong reactions for and against the issue because 
divorce is directly at odds with marital reconciliation as the legal 
principle of Moroccan family courts.  

According to Mohammed Ali, Vice-President of the Chef-
chaouen Court, the legal principle of marital reconciliation is a 
testament to the role of religion in Morocco with serious conse-
quences for the work of the judges.   

”I am considered a success if a couple on the edge of divorce 

remains married after legal mediation despite the obvious signs of 
a failed marriage. This favourable view of marriage at all costs is 
being challenged by legal mediation,” says Mohammad Ali.

LEGAL REFORMS REFLECT THE CHANGING TIMES IN MOROCCAN SOCIETY
Hamid Fadli, President of the Chefchaouen Court, believes the 

introduction of new methods such as legal mediation is a testa-
ment to the changing times in the legal system and in Moroccan 
society at large. 

”Morocco is changing in many ways. E.g. the Ministry of Jus-
tice finally understands that judges’ work is not limited to legal 
clauses. Various methodologies have been introduced as judges 
receive training in communication, family psychology, human 
rights, and gender. Legal mediation was added as a methodolo-
gy while these processes of change were already underway,” says 
Hamid Fadli.

MEDIATION TECHNIQUES AT HOME
Through mediation and the ensuing conversations, the Manou-

houb-Zitanes decided to give their eight-year-old marriage ano-
ther chance.

 ”Things had accumulated over time. I think for me, the most 
painful discovery was realizing that we had lost our affection for 
one another. Mediation was like turning over a new leaf,” says 
Reda Manouhoub.

”We had reached a point of zero communication in our mar-
riage. We either fought or did not communicate at all. During me-
diation we started communicating once more,” says Sanaa Zitane.

”Now, we apply the mediation techniques at home. We still of-
ten disagree. But now, during discussions, we make an effort to 
express our opinions and share our emotions,” says Sanaa Zitane.



  19  18 

The work on legal gender equality and equal rights is based on a 
number of foundational conventions and legal principles. KVIN-
FO’s work is primarily informed by the Convention on the Elimi-
nation of All Forms of Discrimination against Women (CEDAW), 
which is based on the principles of the United Nations’ Human 
Rights Convention, and was ratified by the United Nations’ Ge- 
neral Assembly in 1979.

Improving legal rights entails working on two levels. KVINFO’s 
work on legal rights thus operates on the following primary 
levels: 

THE LEGAL FRAMEWORK
This level is concerned with actual legislation, the written law 
– focusing on the safeguarding of necessary rights by their le-
gal codification, as well as ensuring that existing laws do not 
discriminate or fail to protect women’s rights.

Family law is usually the most challenging area of the law in 
the Middle East and North Africa. Family law is often highly dis-
criminatory against women with regards to marriage, divorce, 
custody, and inheritance. Furthermore, the penal codes offer 
only scant protection to women subjected to gender-based vio-
lence and only a few countries restrict domestic, gender-based 
violence and sexual harassment. Additionally, marital rape is 
not a crime in any of the countries of the Middle East and North 
Africa.

ACCESS TO RIGHTS
This level addresses the fact that a ratified and codified law is 
not necessarily ensured its practical application for the benefit 
of citizens. There are many reasons for this absence of legal ap-
plication. It may be due to faltering qualifications and abilities 
within the legal system, or it may be due to citizens’ lacking 
awareness of their legal rights and how to claim recognition of 
said rights within the legal system.

ACTIVITIES
KVINFO’s activities on access to legal rights occur in Egypt, Mo-
rocco, and Yemen.

THE LAW IS 
NOT ALWAYS RIGHT 
– KVINFO’S WORK 
ON LEGAL RIGHTS
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JORDAN’S WELL-EDUCATED 
WOMEN STAY IN THE HOME

 
JORDANIAN WOMEN ARE WELL EDUCATED. HOWEVER, LESS THAN 14 

PERCENT ARE WORKING OUTSIDE THE HOME. 
A DELEGATION OF JORDANIAN HR-MANAGERS VISITED DENMARK IN 

ORDER TO GAIN NEW INSPIRATION ON HOW TO RESOLVE THE COUN-
TRY’S LABOUR EQUALITY PARADOX.

Dima Barqawi is an exception to statistics in Jordan. The 44-year-
old HR area director of the Hyatt Hotels in Amman and Cairo 

has close to 25 years’ experience in HR management in the United 
Nations and the hospitality industry. During the course of her ca-
reer so far, she has become a mother twice, divorced once, and has 

JORDAN
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now re-married – all the while continuously rising through the 
ranks of her chosen professional field. She has at no point in time 
retired from working outside the home. Women’s departure from 
the workforce is one of the primary challenges to gender equality 
in the labour market in Jordan. While Jordanian women are gen-
erally well educated, they usually only work a few years prior to 
getting married, raising a family, and unceremoniously slipping 
out of the labour market. 

A mere 14 percent of Jordanian women work outside the home. 
This number may be decreasing because of the current political 
situation where many well-educated Syrian refugees are willing to 
undercut Jordanian women’s pay scale. Jordanian women are not 
short on formal qualifications; rather it is socio-cultural mores, 
which prevent Jordanian women from remaining in the labour 
force.

Even women who wish to retain their jobs after marriage are 
often forced to give it up because of inflexible working hours, li- 
mited parental leave, a lack of childcare, and poor public trans-
portation. Dima Barqawi knows this all too well, but she says: 

“I became a strong and independent woman due to my work. It 

is my life. Although I am well aware that this is not a widespread 
understanding among women in Jordan.”

BARRIERS TO WOMEN’S WORK OUTSIDE THE HOME
Beginning in 2008, KVINFO has collaborated with the Busi-

ness Development Center (BDC) in Amman with a focus on im-
proving Jordanians women’s working conditions and reinforcing 
their association with the labour market. One of the project ac-
tivities has been a series of workshops on inclusion and diversity 
aimed at HR managers from a number of private enterprises in 
the Hashemite Kingdom. As part of the programme, 12 Jorda-
nian HR managers have recently completed a tour of Denmark, 
where they visited businesses whose management is informed by 
inclusion.  

Maha Shawareb, vice president and co-founder of BDC, admits 
that there are many challenges to equality in the Jordanian labour 
market: 

 “It is not merely a question of the existence of certain notions 
of whether a woman should work outside the home or not and 
how they could and should be employed. It is also a matter of how 
working outside the home is culturally associated with dire need. 
You only work outside the home if you must in order to provide 
for you family. Women’s participation in the formal work force is 
not understood as contributing to women’s self-determination or 
financial security and privileges. If we want women to enter the 
formal labour force, we must change our cultural mores. It does 
us no good to keep 50 percent of the population waiting on the 
sidelines,” she says. 

The BDC employs a range of strategies in order to facilitate a 
change in attitudes, including workshops for the families of young 
women who wish to work outside the home. Maha Shawareb ex-
plains how the BDC places great emphasis on the dissemination 
of the strengths and competences acquired by the young women: 

ABOUT THE VISIT
Beginning in 2008, KVINFO has collaborated with a host of local partners in 
Jordan in order to increase the number of women employed in the public 
and private sectors. KVINFO has collaborated with the Business Develop-
ment Center in Amman for the last five years with a focus on developing 
the working environment in the private sector with the aim of increasing 
women’s employment.
18-22 May 2015, a delegation of Jordanian HR-managers visited a number 
of businesses engaged in inclusion and diversity efforts in Denmark.
This visit and other collaborative efforts are financed by The Danish-Arab 
Partnership Programme under the Danish Ministry of Foreign Affairs.



“The young women achieve financial independence; they be-
come a more equal partner in the decision-making processes in 
the family, while at the same time contributing to an increase in 
their family’s general standard of living.”

The BDC also offers mentorships to young women who are 
matched with older female mentors who have already succeeded 
in striking the balance between family obligations and career as-
pirations. The BDC also offers workshops in capacity training and 
personal communications strategies.

 “But there is another side to this issue. The working environ-
ment in the companies, which hire women, is not supportive of 
women’s choice to work outside the home. In Jordan, there are 
no flexible working hours and although businesses are required 
by law to provide childcare facilities for the children of employ-
ees, this has only been implemented in a few instances,” explains 
Maha Shawareb.

DIVERSITY BOOSTS THE BOTTOM LINE
Jordanian women are faced with the fundamental challenge of 

simply getting to work. Taxis are not merely expensive but also 
frowned upon as a means of transportation for unaccompanied 
women and public transportation is in a poor state. According to 

ABOUT WOMEN IN JORDAN
Despite the high level of education among Jordanian women, the country 
is at the very bottom of the Global Gender Gap Index, published annually 
by the World Economic Forum. Jordan is placed 134 out of 142 countries. 
Judged only by the level of education by gender, the country is placed 
above average at number 70.
The Scandinavian countries are at the top of the index, with Iceland in pole 
position and Denmark at number five.
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Maha Shawareb, some companies have started offering a private 
shuttle service for employees. Keeping in mind that companies 
are also required to offer childcare, hiring female staff easily ap-
pears to be an expensive and difficult proposition for employers. 

Maha Shawareb does not doubt that the employment of women 
will ultimately be beneficial to companies’ bottom line. This fact 
was confirmed during the visit to Denmark. The next step ahead 
will be the dissemination of this message to the large companies 
in Jordan.      

 “Even the most progressive companies have not fully com-
prehended the extent of the benefits of hiring women. Diversity 
drives innovation resulting in higher efficiency and productivity 
rates. Visiting companies such as Maersk, Arla, and IBM in Den-
mark has proven that this is indeed the case. Companies must re-
alise that by including women in the workforce, they gain another 
perspective, which may generate new economic opportunities. 
We need diversity in our labour market, but in order to achieve 
this there must be a conscious strategic decision. This is not going 
to happen by itself,” states Maha Shawareb.

However, she notes that currently, there is political support in 
favour of the inclusion of women in the labour force in Jordan. 

THE NEED FOR A CHANGE OF ATTITUDE
The tour of the Danish companies has been an eye opener to 

Dima Baqawi. Her own sector, the hospitality industry, is one of 
the most difficult for women to gain entry into because the indus-
try is plagued by prejudices. The hospitality industry is general-
ly frowned upon because it is associated with licentiousness, not 
least due to alcohol being served in the large hotels, such as the 
Hyatt where Dima works. And gender bias also influences ma- 
nagement decisions.

 “When I return to Amman, I want to set up meetings with 
each of my female employees to tap their minds as to the dearth 

of women in the hospitality industry. I want to learn about the 
challenges they face, and how they may be resolved. If I can pre-
sent their testimony to management, this may be the catalyst for a 
much-needed change of attitude.”

CORPORATE RESPONSIBILITY
In Jordan, the time is right for the promotion of equal oppor-

tunities. The current Minister of Labour, Professor Nidal Al-Kat-
amine, promotes a progressive agenda, implementing a host of 
strategies designed to promote women’s entry into the workforce.

Iman Okour is head of the Economic Empowerment Section. 
She points to a range of concrete steps realised during recent years 
in order to facilitate the entry and continued presence of wo- 
men in the labour market. The Ministry of Labour has set up an 
employer-funded parental leave scheme, which makes it easier for 
private companies to offer their employees parental leave. Fur-
thermore, the scheme promotes gender equality by offering the 
same level of subsidy to male and female employees.  

The Ministry of Labour has supported a comprehensive re-
structuring of the textile industry, which traditionally employs 
many women. While transportation to and from the workplace 
has been an obstacle to women’s employment, the establishment 
of 12 satellite worksites in close proximity to Jordan’s larger ci-
ties and improving infrastructure has reduced workers’ commute, 
something which has ensured continued female employment in 
the industry.  

 “The efforts in this field increase our understanding of the chal-
lenges women face. We are currently preparing a long-term stra-
tegic plan, which focuses on equal pay and the establishment of 
childcare facilities in the larger companies. We have just launched 
the National Strategy for Jordan 2015-2025, which includes our 
targets for equal opportunity in the labour market,” explains 
Iman Okour.
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After her visit to Denmark, she remains optimistic, although 
she describes the Jordanian case as a fast-forward process com-
pared to the process Denmark has witnessed in terms of equal 
opportunities. 

  “We are currently pushing for equal opportunities similar to 
your experiences in Denmark in the 1970s. But we need to forge 
ahead and work on diversity and inclusion. It has been very nice 
to experience how companies in Denmark are well aware of the 
importance of gender diversity in the workplace. They know di-
versity optimizes productivity, which is why they are working 
towards this goal. Here, it is not merely the government taking 
responsibility for the situation,” she says.



  31  30 

Women’s economic participation in the Middle East and North 
Africa constitutes a paradox. Illiteracy rates and women’s edu-
cation levels have been improved due to decades of social-sec-
tor investment. However, less than a third of all women are 
active in the labour market – the lowest share anywhere in the 
world – and young women in particular lack access to and op-
portunities in the labour market.

As is the case in Denmark, the labour market is gender se- 
gregated. Women earn less than men and only a few women 
have access to management positions or make a living as en-
trepreneurs. Unemployment rates in the Middle East and North 
Africa are higher than elsewhere and are markedly higher for 
women than men. Arab women’s unemployment rates are on 
an average twice as high as men’s unemployment rates, and 
the disproportionately high unemployment rates are particu-
larly noticeable among younger women who, due to higher 
levels of education and later marriages, increasingly enter the 
workforce.

There are many and complex reasons for women’s limited eco-
nomic participation. The reasons however, are largely due to 
socio-cultural barriers or structural and legal impediments.

KVINFO’s work in this field addresses a wide choice of target 
groups on various levels of society, such as female entrepre-
neurs, HR managers in the private sector, recent female univer-
sity graduates, and trade unions.

The methods applied span capacity building, the training of 
trainers and network mentoring, and exchanges based on the 
twinning-model and experience.

ACTIVITIES
KVINFO’s activities on women’s economic participation occur in 
Tunisia and Morocco.

A PARADOX BETWEEN 
EDUCATION AND 

EMPLOYMENT 
– KVINFO’S WORK ON 
WOMEN’S ECONOMIC 

PARTICIPATION 
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TUNESIEN

WHO IS SHE?  
KVINFO’S AWARD-WINNING  

DATABASES PLACE WOMEN IN 
THE SPOTLIGHT

 
THE TUNISIAN MINISTER OF WOMEN, FAMILIES, AND CHILDREN IS IM-
PRESSED BY KVINFO’S DATABASE OF FEMALE EXPERTS. THE TUNISIAN 

VERSION WAS LAUNCHED IN NOVEMBER 2015 

There is excitement in the air and the 200+ participants in the 
hall are on tenterhooks. We are in Tunisia on the occasion of the 

November 2015 launch of the database of female experts in Tuni-
sia. The ceremony unfolds on the arrival of Samira Meral, Minis-
ter of Women, Families, and Children. After various speeches, the 
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user interface of the database is revealed and the formal launch 
concludes with a public debate and a call for users to propose new 
profiles in order to secure the growth of the database. Afterwards, 
the minister talks to KVINFO about her own ambitions for in-
creased gender equality in Tunisia and how a relatively straight-
forward thing, such as a database, may boost progress: 

”’Who Is She’ plays an important part in raising the visibility of 
Tunisian women in public life. Tunisian women do not promote 
their own achievements by shouting from the rooftops. But they 
are highly competent and their knowledge may be of use to the 
media and the Tunisian reform process,” explains Samira Meral. 

ROLE MODELS HAVE A DISCERNIBLE EFFECT
The effect of role models in supporting the development to-

wards gender equality is well-documented. It is easier to imagine 
oneself in different circumstances when seeing someone similar 
assuming a position in society or engaging in a particular situa-
tion, thereby breaking down barriers and setting guide posts for 
new opportunities – in politics, science, culture, or the media. 

The need to raise the visibility of female professionals and their 
competences is well-documented. According to the most recent 
index on the representation of men and women in the media, 
women constitute a mere 24 percent* of global media representa-
tions. 

”It is my ambition that Tunisia will be an egalitarian society by 
2030. A society where all citizens will experience equal access to 
public discourse and where women will be recognized on a par 
with men. This is essential for the democratic process in Tunisia,” 
explains the minister.

*The most recent global index on gender representation in the media, published 
November 2015.
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AWARD-WINNING DATABASE IN SIX COUNTRIES
In the 1990s, when KVINFO developed the ”expert database”, 

the initiative was intended to facilitate the identification of female 
experts. Today, the Danish database comprises 1,100 profiles and 
is a great tool for efficiently locating qualified women from all 
fields of knowledge. The purpose of the expert database is to in-
crease women’s public visibility and bring attention to the know-
ledge, expertise, and experiences of women.

Awarded the title of Best Practice by the European Institute for 
Gender Equality (EIGE) in 2013, the database has been emulated 
in various similar projects in the Middle East and North Africa 
supported by the Danish-Arab Partnership Programme. These 
projects are strategically anchored within our work on know-
ledge and documentation. To date, international versions of the 
database, entitled “Who Is She?”, have been launched in Lebanon, 
Egypt, Palestine, and Jordan.

”Many people where asking: ”Who is she?”, when I was appoin- 
ted as minister. Despite my proven track record as an activist on 
women’s rights and family matters, I only received recognition 
after my first nine months in office. Now, I am recognized and 
respected for my capabilities,” explains the Tunisian minister.

ROCKY ROAD TO DEMOCRACY
The Tunisian database has been developed by CREDIF (Center 

for Research, Studies, Documentation and Information on Wo-
men), which – like KVINFO – is a state-sponsored institution. 
The database is one of several notable achievements in post-re- 
volutionary Tunisia by KVINFO’s partners in the country. Since 
2011, Tunisia has embarked on a long and at times arduous pro-
cess towards a new, democratic constitution comprising equal 
rights. In 2015, the value of this work was internationally re- 
cognized when the Tunisian Dialogue Network was awarded the  
Nobel Peace Prize**.   

Tunisia witnessed three major terror attacks in 2015 – a testa-
ment to the fragile state of democracy in the country. The last at-
tack, a bomb explosion on a bus ferrying army personnel claimed 
at least 14 lives, occurred only a few days before KVINFO’s visit.

”Today we celebrate the launch of the Tunisian version of ”Who 
Is She?”, thereby further supporting the reform process leading 
to a new, democratic Tunisia,” declared KVINFO’s director, Nina 
Groes, at the launch ceremony. 

Initially, the Tunisian database comprises approximately 80 
profiles of female experts from the fields of science, law, econo-
mics and other social sciences, media, literature, and public ad-
ministration. The database also includes cyber- and other social 
activists. The database will be continuously updated adding addi-
tional profiles of female professionals in Tunisia.  

** The Tunisian National Dialogue Quartet played an active part in the esta- 
blishment of democracy during the aftermath of the revolution. The Quartet is 
composed of four key organizations representing civil society in Tunisia: The 
Tunisian General Labour Union, the Tunisian Confederation of Industry, Trade, 
and Handicrafts, the Tunisian Human Rights League, and the National Order of 
Tunisian Lawyers. 
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KVINFO has adopted a broad understanding of the term gender 
research, i.e. academic research as well as action research, em-
pirical reports and information gathering, and the preparation 
of gender-based statistics.
This work falls broadly within the following two parameters:

SUPPORTING THE GENERATION AND QUALITY 
OF RESEARCH AND KNOWLEDGE

KVINFO aims to further the production of new data by suppor- 
ting environments, which generate new research. Further-
more, researchers’ and academics’ access to information is 
supported in order to generate new insights and shed light on 

THE ADOPTION AND DISSEMINATION 
OF GATHERED KNOWLEDGE

Another aspect of KVINFO’s work on knowledge and documen-
tation focuses on the application of generated knowledge for 
the promotion of actual social change. KVINFO supports vari-
ous organizations’ dissemination of research and knowledge to 
relevant target groups. An example of this work is our support 
for the documentation of women’s organizations and women’s 
lives in order to preserve our cultural heritage of woman’s his-
tory. KVINFO also supports the establishment of expert databa- 
ses, which offers public access to profiles of professional wo-
men, thereby rendering them visible as experts and role models 
countering existing gender stereotypes. 
KVINFO facilitates capacity building, the sharing of knowledge, 
training and documentation, and the gathering and dissemi-
nation of information through partnerships and networks. The 
methods applied range from hosting and participating in semi-
nars and the establishment of libraries with actual collection to 
digital activities based on on-line platforms.

pertinent matters relevant to the field. The quality of research 
is furthered by KVINFO’s support for a network promoting the 
interdisciplinary and -regional exchange of young gender re-
searchers. KVINFO has also supported the establishment and 
running of a gender research library – a library, which supports 
one of the few current master programmes in gender research 
in the Arab world.

ACTIVITIES
KVINFO’s activities on gender research and documentation oc-
cur in Egypt, Tunisia, and Jordan.

A CORNERSTONE FOR 
SOCIAL CHANGE

– KVINFO’S WORK ON 
KNOWLEDGE AND 
DOCUMENTATION
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EGYPTIAN WOMEN  
EXPERIENCE DIMINISHED  
ACCESS TO PUBLIC SPACES

 
THE POST 2011-REVOLUTIONARY HOPES FOR A MORE EQUAL 
SOCIETY ARE RUNNING OUT OF STEAM AMONG THE EGYPTIAN 

WOMEN’S RIGHTS ORGANIZATIONS. AND YET, THEY PERSEVERE. 
AS THEY SAY: “THE SITUATION MUST EVENTUALLY TAKE A TURN FOR 

THE BETTER.” 

Five years ago, Nevine Ebeid Fahim did not want to leave Egypt. 
It was during the time of the Revolution, Egyptian women 

took to the streets participating in the demonstrations in Tahrir 
Square, and women’s- and human rights organizations such as the 
New Woman Foundation where Nevine Ebeid Fahim works as a 

EGYPT
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program coordinator were finally gaining hope. This was a pro-
cess she did not want to miss.

Today, she is restless and eager to travel, however the restless-
ness is tempered by a new fear. It is the fear of showing up at the 
airport only to have her passport – and by extension, her freedom 
– seized. It is not an unfounded fear.

One of the other women’s rights activists who should have par-
ticipated with Nevine Ebeid Fahim in KVINFO’s conference, 
Women in Politics, commemorating the centennial for women’s 
voting rights, never arrived in Copenhagen.

During the week of the conference, the 23-year-old photojour-
nalist, Esraa El-Taweel disappeared in Cairo. She is one of a num-
ber of – primarily young – activists who have disappeared during 
the spring of 2015. Esraa El-Taweel later resurfaced in police cus-
tody without access to legal assistance. She was subsequently re-
leased without charges. 24 January 2015, the women’s rights acti- 
vist, Shaima Al-Sabbagh, was killed by the police during a peace-
ful demonstration commemorating the start of the Egyptian Re- 
volution on 25 January 2011.  

The room for manoeuvre is constantly diminished for pro-de-
mocracy activists in Egypt. The current regime, led by President 
Abdul Fatah Al-Sisi, has a reputation for severely repressing any 
forms of resistance and targeting the women’s- and human rights 
activists.

INCREASED STIGMATIZATION
We have met before. Nevine Ebeid Fahim from the New Wo-

men’s Foundation, Azza Soliman, co-founder of the Center for 
Egyptian Women’s Legal Assistance (CEWLA), and Salma El-
Naqqash from Nazra for Feminist Studies, one of the recent or-
ganizations appealing to younger feminists in Cairo.

We met in Cairo in 2013, at a time when the women’s rights 
organizations were busy securing women’s rights in the new 
Egypt. This was a moment in time when, despite having to strug-
gle against many set-backs, there was still a pronounced faith in a 
more gender equal future.

Hollow laughs ring around the table, when I mention this pe-
riod in time. They would not be here, in Copenhagen, if they had 
lost their fighting spirit. But they’re exhausted too, and disillu-
sionment is a constant companion now.

“I am very concerned with the current plight of women activists 
and their treatment in public spaces. We witnessed the shooting 
of Shaima Al-Sabbagh and its aftermath. There is a very precise 
strategy of specifically targeting human rights and women’s rights 
activists. Public spaces are becoming increasingly inaccessible to 
them,” explains Salma El-Naqqash.

Azza Soliman concurs:
“We are experiencing increased stigmatization. Last year, I was 

shocked to find photographs of myself and a handful of other 
named activists published in the newspaper. They had even writ-
ten the address of our organization. It was a veiled invitation to 
assault us. This frightened me. I did not know whether I would 
be assaulted when walking in the street or shopping at the super-
market,” she says.

Subsequently, the pressure of the regime has increased. Azza 
Soliman was a casual witness to the police shooting of Shaima 
Al-Sabbagh in January, but when she wanted to depose as a wit-
ness, she found herself charged with participation in an unlawful 

WOMEN IN POLITICS
The conference, Women in Politics, took place on June 3-4 2015. The 
conference commemorated the centennial for women’s right to vote in 
Denmark by focusing on women’s political participation in Denmark and 
internationally
The conference was co-organized by KVINFO and DIPD (Danish Institute 
for Parties and Democracy) and financed by the Danish-Arab Partnership 
Programme.
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demonstration. The charges, carrying a maximum penalty of 15 
years in prison, were finally dropped in October 2015 and Azza 
Soliman and the other defendants in the case were acquitted of 
all charges.

THE ROLE OF THE MEDIA
The three women agree that a range of reasons make it increas-

ingly difficult for women to participate in public and political life. 
The Egyptian constitution continues to lack provision for wo-
men’s equal participation in political life, i.e. a long-awaited wo-
men’s quota on electoral candidates similar to the women’s quota 
in the Tunisian electoral law. Furthermore, women – lacking in 
the financial resources and access to sponsors available to men – 
are finding it difficult to fund election campaigns. 

All three organizations collaborate with KVINFO on projects 

THE CURRENT SITUATION IN EGYPT
Today, Egypt is a de-facto military regime headed by President Abdel Fatah 
Al-Sisi, the former chief of the armed forces in Egypt.
After the 2011 Revolution, the Islamist parties and candidates emerged 
victorious in the parliamentary and presidential elections. The Supreme 
Constitutional Court of Egypt declared the parliamentary elections null and 
void and suspended parliament. In 2013, the military under the leadership 
of General Abdel Fatah Al-Sisi deposed President Mohamed Morsi, who has 
subsequently received a death sentence.
In 2014, Al-Sisi was elected President of Egypt. His reign has been cha- 
racterized by an increasingly harder stance vis-à-vis any form of political 
protest or critique.
After having already been postponed several times, parliamentary elec-
tions were finally held in autumn 2015, the new Parliament meeting for 
the first time in January 2016. President Al-Sisi held both legislative and 
executive powers for more than 18 months.



  47  46 

aiming to improve women’s political participation through edu-
cation, capacity building, and mentoring.

Essentially, the women are struggling against structural barri-
ers to their participation. The sexual violence in public spaces, as 
seen during the popular demonstrations in Tahrir Square, and the 
general stigmatization of women entering public life contributes 
to the limitations on women’s political participation.

“The level of violence, particularly sexual violence, in pub-
lic spaces essentially limits women’s access. This is a limitation, 
which presents itself in many forms of public participation: In 
political parties, as candidates and voters in the electoral process 
– all forms of public participation has become challenge for wo-
men,” explains Salma El-Naqqash.

Azza Soliman describes the media representations of women 
who – despite the challenges – decide to take a stand political-
ly as characterized by malevolent caricatures. The women are 
described as simple-minded and devoid of leadership potential. 
They are sexualized and named and shamed as tarty. 

According the Nevine Ebeid Fahim, the media representations 
make it difficult to see the scope for real changes.

“The media are guided by a narrative, which is not helpful to 
human rights activists or those defending women’s rights. Propo-
nents of change are unheard of. If one of us – or any other human 
rights activist for that matter – were to stand in the elections we 
would be attacked by the media. Every female parliamentarian 
will be made out to be a traitor and attacked by the media for not 
being loyal to our national values. In this way, the media rejects 
the very processes of democracy. They are neither interested in 
diversity nor in change,” she explains.

The current media situation also renders it harder for existing 
movements to achieve and maintain popular support.  

“When we experience the diminution of public spaces. When 
activists are constantly faced with the threat of arrest or travel 

restrictions our scope of action is limited. When we are targe- 
ted by the media’s smear campaigns it creates distrust among our 
collaborators and stakeholders. It is frustrating, it feels as if our 
achievements of the past four years never occurred in the first 
place,” adds Salma El-Naqqash.

CONTINUING OPTIMISM
It is easy to understand the exhaustion. And harder to find 

courses of action.
Are you losing faith in change?
“From my perspective, I cannot afford the luxury of losing faith. 

I do not feel that I have a choice. I must live in this country. The 
problem is that we have ended up very far from where we expected 
at our point of departure. We fought the Muslim Brotherhood, we 
wanted a democratic state. But at the moment we are left without 
options. We do not have a consolidated opposition able to offer 
an alternative position between the traditional regime and the Is-
lamists. So the situations is comparable to someone swimming 
between two coasts without being able to reach dry land,” says 
Nevine Ebeid Fahim.

Despite the current situation, all three activists share a form of 
optimism. The situation simply cannot get any worse than this. 
Or it could. Theoretically, Egypt could undergo a process of ex-

NEW WOMAN FOUNDATION
NWF is an Egyptian feminist NGO, which began as a study circle for women 
engaged in subjects such as democracy and social injustices in 1984. The 
circle slowly developed its current formation where the NWF works for 
women’s social equality on all levels of society.
Nevine Ebeid Fahim is program coordinator and member of the board at 
NWF. She coordinates NWF’s program for women’s political participation.
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tremist radicalization similar to what has occurred in Libya. A 
religious backlash would render women and minorities even more 
vulnerable. However, the three female activists share a common 
faith in the inevitability of future reforms in Egypt.

“There is definitely a sense of fatigue among the Egyptian po- 
pulation. People cannot be bothered with the upcoming elections 
or any form of support for political parties. Most of all, they want 
political stability and economic progress. At the moment, I am 
not particularly optimistic concerning public spaces in Egypt, but 
I think a counter reaction will be unleashed if the attacks on acti- 
vists and politicians from the opposition continue. The status quo 
simply cannot be maintained as is. So, I believe we will witness 
changes in the future. We will witness a process of democrati-
zation and political reforms. At the moment, we are only able to 
operate within the field of legal reforms. We can push for further 
political reforms,” says Salma El-Naqqash. 

Azza Soliman underscores the essential nature of international 
support for the continuing processes of modernization – not least 
with regards to women. She is also heartened by the new social 
movements. Engaged young people who are far less willing to 
compromise in their work for positive social change. 

“Women’s situation in Egypt is getting worse. One the one hand, 
the revolution challenged various social taboos. Many women and 
girls decided not to wear the headscarf anymore. I am neither for 
nor against the headscarf, but I witnessed women making inde-
pendent decisions concerning their own lives rather than simply 
adhering to the rules set out by society, culture, the family. We 
are now faced with a rather marvellous new generation of women. 
They are not as afraid as I am. They are fearless, like my colleague, 
Salma. They are not interested in compromise. They dare speak of 
LGBT-rights, something which has been wholly unthinkable for 
my generation,” says Azza Soliman and suggests that the revolu-

tion is far from over. The revolution is a continuing process.     
“We do not need a new revolution. Our revolution began in 2011 

and we are still here. The situation goes up and down. But we must 
continue to create alternatives,” says Azza Soliman.

NAZRA FOR FEMINIST STUDIES
Nazra is one of the newer feminist organizations in Egypt. Nazra’s point 
of departure is the belief that gender plays a decisive role in political and 
social contexts and the organization thus promotes gender mainstreaming 
in these fields. Nazra launched the Woman Political Participation Academy 
in 2011. Salma El-Naqqash is programme manager of the Woman Political 
Participation Academy. 
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Politics is considered a male domain in the Middle East and 
North Africa. Traditions and social mores determining the sta-
tus of women sit uneasily with the role and functions of public 
office such as being a public opinion maker, the object of public 
scrutiny, and assuming leadership positions, which entail public 
debate, decision making and representing political institutions 
in the public sphere. Furthermore, being a politician is general-
ly considered a low-status endeavour in the Arab world due to 
public office being associated with corruption, greed, and the 
abuse of power for decades.   

Despite advances in women’s political participation as voters, 
political candidates, and members of some electoral assem-
blies, the latest developments in the Arab world point to a 
backlash against women’s political representation, participa-
tion, and leadership. The momentum gained by conservative, 

Islamist parties has put women in politics under increased pres-
sure in order to retain existing rights and concurrently pursuing 
further political accomplishments and progress. 

KVINFO works on women’s political participation when and 
where the occasion arises. Various methods are applied in 
accordance to local circumstances and the political landscape 
determining individual projects. Examples of our work include 
the training of female political candidates, mentoring, political 
education campaigns targeting the voter population at large, 
advocacy aimed at legislators and opinion makers, and shadow 
reporting.

KVINFO’s work on women’s political participation assumes a 
multifaceted approach to the field. One level is constituted by 
legal issues and structures, which are prerequisites for progress 
– including constitutions and electoral laws, but also encom-
passing the patriarchal structures and mechanisms governing 
existing political parties and organs. Another level is concerned 
with issues pertaining to women standing as candidates for 
election – actual and potential – to parliaments, local councils, 
trade unions etc. A third level addresses general awareness of 
the issues and entails the education of the electoral population 
in order for the vote to be determined by informed choice ra-
ther than dictated by the opinions of relatives, tribal leaders, or 
other local notables. 

ACTIVITIES
KVINFO’s activities on women’s political participation occur in 
Egypt, Tunisia, and Jordan.

CLOSE COOPERATION 
BETWEEN INDIVIDUALS 

AND THE SYSTEM 
– KVINFO’S WORK ON 
WOMEN’S POLITICAL 

PARTICIPATION
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EMBROIDERY AS CATALYST  
FOR CHANGE IN THE LABOUR 

MARKET IN MOROCCO AND  
DENMARK

 
KVINFO-COOPERATION CHALLENGES MOROCCAN GENDER ROLES AND 

DANISH SYLLABI.

Silk floss, sharp needles, and tremendous patience. These are 
some of the constituent parts of the cooperation between 

KVINFO, a network of female artisans in Morocco, and the 
School of Design in Copenhagen.

Reseau Femmes Artisanes (The Network for Female Artisans, 
RFA) brings together a group of women who are exceedingly ta- 
lented in embroidery, sewing, and crocheting. Thanks to inter-

MOROCCO
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national support and guidance from the School of Design at the 
Royal Danish Academy for Fine Arts, the Moroccan artisans have 
been able to transform domestic handiwork into paid work.

The members embroider pillows, wash bags, and buttons, and 
sell their products on the domestic and international markets for 
high-end arts and crafts.  

INDEPENDENT WOMEN
73 percent of working-age women in Morocco were unem-

ployed in 2013. This number has remained relatively unchanged 
for decades. 

There is a tendency for working women to be self-employed – 
whether they are sole proprietors, entrepreneurs running their 
own companies, or members of cooperatives such as RFA, where 
members earnings are pooled together in exchange for salaries 
paid on the basis of time invested.

The Danish-Moroccan cooperation aligns itself with this trend, 
which is also in accordance with Morocco’s policy of promoting 
traditional arts and crafts. The Moroccan authorities project the 
creation of 115,000 jobs in this sector during 2015 and expect ex-
port earnings of no less than EUR 642 million.

SUSTAINABLE CHANGE
The cooperation between the Moroccan artisans, the Danish 

designers, and KVINFO has been recognized as a fine example of 
how on-going, long-term development work may create sustain-
able change.

The artisans from RFA have become skilled artisans and busi-
ness women, earning money from their skills which contribute to 
the upkeep of their families. The public recognition of their craft 
has also led to the appreciation of women’s participation in the 
labour market.

RENEWING TRADITIONS
One Saturday afternoon sees 11 women congregated for the 

evaluation of a workshop on inspiration in the cramped quarters 
of the network located in the heart of labyrinthine Marrakech. 
During a break, the artisans debate whether women could or 
should carry out non-domestic work.  

”Naturally, it is a form of confrontation against tradition,” says 
Hasna Laájaj, one of the youngest members of the network. RFA 
head, Saida Cha’abouni says that, “the men have really been talk-
ing about this,” and explains how it may be cause for concern for 
those who fear women will cease to fulfill their current domestic 
duties. According to a study from UN Women, Moroccan women 
perform an average of five hours of non-remunerated domestic 
work daily, the number for men amounts to a mere 43 minutes.

“Some claim that men and women share family responsibili-
ties, but I believe women carry the heavier burden,” says Saida 
Cha’abouni.

There is a consensus among the female artisans that time is up 
for women working exclusively in the home.

WOMEN’S UNEMPLOYMENT AND NON-REMUNERATED WORK IN 
MOROCCO
76,3 percent of Moroccan women are unemployed according to UN Women.
Women working outside the home are employed primarily in farming 
and the service sector. Moroccan women are responsible for considerable 
non-remunerated domestic work, including minding children and caring 
for elderly family members. According to a study from UN Women, Mo-
roccan women perform a daily average of five hours of non-remunerated 
domestic work, the number for men amounts to a mere 43 minutes. 
Conversely, women are remunerated for just 81 minutes of daily work, 
while the number for men amounts to 325 minutes.
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“My own husband is open-minded and encourages me to 
work outside the home. He is part of a new generation of more 
open-minded men. It is not against Arab tradition for men and 
women to help each other,” says Naïma Warahi. ¨

SHARING KNOWLEDGE
The cooperation between KVINFO and the Danish and Mo-

roccan partners has a reach well beyond the success of RFA. The 
network now possesses valuable knowledge of and experience 
with design processes, market analysis and sales. The coope- 
rative-members readily share their knowledge.

Other artisans in Morocco and Tunisia benefit when RFA-mem-
bers hold workshops on topics ranging from market analysis to 
creative development and artistic inspiration.

BUSINESS DEVELOPMENT OFFERS A FUTURE TO YOUNG WOMEN
The transfer of knowledge is evident in the Al Assala-coope- 

rative in Youssouffia, a town located a two-hour drive from Mar-
rakech. Youssouffia is a deprived town where most families earn 
a living from the excavation of phosphates, but the mine is unable 
to employ all.

A group of women formed Al Assala a year ago in order to in-
crease earnings and reduce the widespread unemployment. The 

artisans produce their own arts and crafts and teach girls and 
young women who left school before sitting their exams. They are 
thus offered the opportunity to create a self-reliant future rather 
than a life of unemployment. 

“The cooperation with RFA has opened our eyes to the impor-
tance of structure and organization. They teach us necessary busi-
ness skills, which is very inspiring. And they help us develop our 
artisanal products,” says Fatima Choukaka.

“We learn a lot from meeting the other women – seeing what 
they do, and how they organize the work. There is a great desire 
to share ideas and experiences,” says Hayat Sdy, the head of the 
cooperative.

 
MAKING A MARK ON TEACHING IN DENMARK

The cooperation with the Moroccan artisans has also made its 
mark at the School of Design in Copenhagen.

”We have been influenced in various ways. Principally, entre-
preneurship has been integrated into the vision and strategy of 
the school. I could not say whether this would have happened any-
how. But our Moroccan experiences have spurred this process and 
our insights are applied in numerous ways,” says Grethe Weber, 
the project manager responsible for the School of Design’s partic-
ipation in the project.

“Social entrepreneurship has been integrated in the semester 
syllabi. This allows our students to try out ideas and projects in-
ternationally and they gain practical knowledge and experiences 
of production abroad. This is of great benefit to our graduating 
students looking for employment,” explains Grethe Weber.

INTERNATIONAL COOPERATIONS FURTHER ECONOMIC EQUALITY
KVINFO’s work with the RFA in Morocco and the School for Design in Co-
penhagen aims to promote Moroccan women’s participation in the labour 
market, thus furthering economic quality in Morocco.
The cooperation with RFA and the School for Design shares this aim with 
several other KVINFO-projects financed by the Danish-Arab Partnership 
Programme under the Danish Ministry of Foreign Affairs.
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DIALOGUE AND PUBLIC DEBATE
KVINFO values the ability to listen, respect, and learn from dif-
fering points of view. 
In conjunction with the extensive programme activities in the 
Middle East and North Africa, KVINFO also strives to promote 
and qualify Danish-Arab and interregional dialogues by increa- 
sing the exchange of opinions and viewpoints regarding gender 
issues. Dialogue and public debates are consequently consi- 

PARTNERSHIP
KVINFO engages in either direct or strategic partnerships with 
NGOs, networks, public institutions, private companies, trade 
unions, and academic institutions in Denmark, the Middle 
East, and North Africa. These partnerships are based on shared 
values and the common, long-term goal of promoting more 
gender-equal societies in accordance with current international 
commitments concerning women’s rights and equality.

KVINFO’s partnership work aims for efficiency in the complex 
field of gender equality and equal rights. Project execution is 
routinely entrusted to local partners. Local partners are usually 
in closer contact with the target groups of any given project and 
are thus better equipped to adjust projects to the specific needs 
and circumstances of individual countries.

dered as another means for placing gender and quality on the 
agenda in order to break down the barriers to women’s active 
social participation, do away with gender stereotypes, and fur-
ther the awareness of and interest in gender equality in society.   
KVINFO considers dialogue and public debate as a distinct ac-
tivity in and of itself and as a transversal approach integrated 
into KVINFO’s other activities: Women’s political participation, 
women’s economic participation, access to rights, and gender 
research and documentation.

Activities include conferences, public debates, open workshops, 
printed publications, lectures and educational activities, the 
projection and production of films, study tours, working proac-
tively with the press, and the publication of relevant news and 
features on a host of digital platforms including social media, 
websites, and on-line networks.

RESPECTFUL EXCHANGE 
OF KNOWLEDGE AND 

VIEWPOINTS 
– A FEW OF KVINFO’S 

METHODS: 
DIALOGUE AND 
PARTNERSHIP
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Public debates and dialogues on gender equality and women’s 
rights are carried out in cooperation with Danish and Middle 
Eastern/North African organizations in both regions in order to 
achieve the widest possible audience. 

KVINFO reinforces the synergy, range, and outreach of projects 
through partnerships. The partnership approach is fundamen-
tal to our work in order to achieve shared, sustainable results, 
optimize resource utilization, minimize duplicate work, and 
maximize project ownership.

KVINFO recognizes trust, cooperation, flexibility, and ac-
countability as fundamental to reinforcing partnerships over 
time. KVINFO emphasizes an equal distribution of responsibility 
between partners as well as the intended target groups, citi-
zens, and donors.

Project relevance, efficiency, and effect is regularly and conti- 
nuously monitored and evaluated.
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WHERE  
WE WORK

KVINFO also supports a
range of regional projects 
and individual activities in:

KVINFO WORKS IN DENMARK, THE MIDDLE EAST, AND NORTH 
AFRICA IN ORDER TO PROMOTE GENDER EQUALITY, WOMEN’S 

RIGHTS AND PARTICIPATION IN SOCIETY. 

KVINFO’s work in the Middle East and North Africa is supported by the Danish-Arab 
Partnership Programme under the Danish Ministry of Foreign Affairs. KVINFO’s work in Denmark consists 

primarily of activities aiming to 
further dialogue and interregional 
understanding between Denmark, 
the Middle East and North Africa.

MOROCCO TUNISIA EGYPT JORDAN YEMEN DENMARKKVINFO’s Programme 
Countries:

LEBANON
PALESTINE

As of December 2015, there are no activities in Syria and Lebanon due to the 
currently unstable security conditions. KVINFO monitors the situation in both 
countries with the aim of initiating activities when permitted by local conditions.
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